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Healthcare Coalition

Local #1

Health Plan Coverages.

The County will provide the medical and dental coverage for permanent em-
ployees regularly scheduled to work twenty (20) or more hours per week and
for their eligible family members, expressed in one of the Medical Plan con-
tracts and one of the Dental Plan contracts between the County and the fol-
lowing providers:

1. Contra Costa Health Plans (CCHP)
2. Kaiser Permanente Health Plan
3. Health Net

4. Delta Dental

5. DeltaCare (PMI)

19.1 Health Plan Coverages. The County will provide the medical and dental
coverage for permanent employees regularly scheduled to work twenty (20)
or more hours per week and for their eligible family members, expressed in
one of the Medical Plan contracts and one of the Dental Plan contracts be-
tween the County and the following providers:

A Contra Costa Health Plans (CCHP)
B. Kaiser Permanente Health Plan
C. Health Net

D. Delta Dental

E. DeltaCare (PMI)

Medical Plans:
All employees will have access to the following medical plans:

1. CCHP Plan A & Plan B

2. Kaiser Permanente Plan A & Plan B
3. Health Net HMO Plan A & Plan B
4, Health Net PPO Plan A

5. Kaiser High Deductible Health Plan

Health Net PPO Plan B will be eliminated for all employees beginning January
1, 2018.

Medical Plans:
All employees will have access to the following medical plans for the 2016 Plan
Year:

1. CCHPPlanA & PlanB

2. Kaiser Permanente Plan A

3. Health Net HMO Plan A

4. Health Net PPO Plan A& Plan B

5. Kaiser High Deductible Health Plan

Health Net PPO Plan B will be eliminated for all employees beginning January
1, 2018.
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For the plan year that begins on January 1, 2017, and for the term of this agree-
ment, if there is an increase in the monthly premium, including any plan premium
penalty, charged by a medical plan, the County and the employee will each pay fifty
percent (50%) of the monthly increase that is above the amount of the 2016 plan
premium. The fifty percent (50%) share of the monthly medical plan increase paid
by the County is in addition to the amounts paid by the County.

Local #1

For the plan year that begins on January 1, 2017, and for the term of this agreement, if
there is an increase in the monthly premium, including any plan premium penalty,
charged by a medical plan, the County and the employee will each pay fifty percent
(50%) of the monthly increase that is above the amount of the 2016 plan premiums for
three tiers listed in 19.7.D The fifty percent (50%) share of the monthly medical plan
increase paid by the County is in addition to the amounts paid by the County .

The Coadlition agreement is silent on this issue. Which means that the
County has complete discretion on this issue. The effect of this is that
the Coalition member Unions shall have a difficult time trying to Bar-
gain this in the future.

n the event that a provider no longer offers to the County a medical or dental plan
listed in this Section 26 or a provider and the County do not renew a medical or dental
plan listed in this Section 26.,the Union agrees that the new medical or dental plans
selected by the County to replace the current plans will be available to employees rep-
resented by the Union and the Union agrees that the new plans will replace the medi-
cal or dental plans provided for in this MOU. The County will give notice to the Union
when any new medical or dental plans are adopted and when they will be effective for
employees represented by the Union. This provision will remain in effect until

December 31, 2017, unless otherwise agreed.

Health Benefit Access for Employees Not Otherwise Covered. To access
County health plans, an employee who is not otherwise eligible for health
coverage by the County, must be eligible to receive an offer of coverage
from the County under the federal Patient Protection and Affordable Care
Act ("ACA") (42 U.S.C. § 18081). Employees eligible to receive an offer of
coverage (and qualified dependents), will be offered access to County health
insurance plans. Employees will be responsible for the full premium cost of
coverage.

Health Benefit Coverage for Employees Not Otherwise Covered. To access
County health plans, an employee represented by the Association who is not
otherwise eligible for health coverage by the County, must be eligible to re-
ceive an offer of coverage from the County under the federal Patient Protec-
tion and Affordable Care Act ("ACA") (42 U.S.C. § 18081). Employees eligible
to receive an offer of coverage (and qualified dependents), will be offered
access to County health insurance plans. Employees will be responsible for
the full premium cost of coverage. This provision is not subject to the griev-

ance process.




